
Stabilizing Connecticut 
Teacher Pensions

Connecticut’s teacher pension system is a century old. It is seriously 
underfunded putting teachers and taxpayers at risk. Gov. Malloy’s plan to 

shift costs onto property taxpayers highlights the need for a solution.
Let’s bring Connecticut teacher benefits into the 21st century.

HOW DID WE GET HERE?
Paying today for past mistakes
Contributions have tripled while funding 
continues to decline.
Slowing workforce growth 
The number of retired teachers is 
increasing rapidly (up 75% since 2000) 
while the number of working teachers 
is flat or falling.
Assumed investment returns
A growing gap between expected returns and 
actual investment gains increases costs for 
taxpayers and risks for teachers.

THE BOTTOM LINE:  Absent reform, the system will place increasing financial strain on the state 
and its taxpayers, and reduce the funds available for addressing today’s educational needs.

Effect of lower valuation rates

Interest rate Liability value 
($mm, est.)

Funding ratio 
(est.)

Normal cost 
($mm, est.)

8% $29,840 56% $1,332
7% 33,421 50% 1,625
6% 37,002 45% 1,918
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STATE CONTRIBUTIONS ARE RISING: 
Despite making the full required contribution 
since 2006, teacher pension funding has declined. 
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1. Require additional reporting 
on the system’s risks to improve 
transparency.

2. Increase teacher contribution rates 
to the national average of 8%.

3. Eliminate or reduce cost of living 
adjustments.

4. Include new teachers in Social 
Security.

5. Require defined contribution or 
hybrid plans for new teachers to 
increase portability and reduce 
taxpayer risk.

FIVE REFORMS TO STRENGTHEN 
THE PENSION SYSTEM:

Gap Between 
Expectations 
and Reality

Read the full study online at YankeeInstitute.org/TeacherPensions


